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St. Cecilia’s School, Cregg, Co. Sligo.   

Telephone:  071-9177907 

Fax:  071-9177011  

Email:  stceciliasschool@eircom.net 

Roll Number: 19206B 
 

The Board of Management recognises that child protection and welfare considerations 

permeate all aspects of school life and must be reflected in all of the school’s policies, 

practices and activities. It should be noted that children with disabilities may be more at 

risk of abuse due to a number of reasons (DES Procedures 2:3).  Parents, teachers and 

all staff involved in services for children with disabilities need to be familiar with the 

indicators of abuse and to be alert for signs of abuse. 

 

Accordingly, in accordance with the requirements of the Department of Education and 

Skills’ Child Protection Procedures for Primary and Post Primary Schools (2011), the 

Board of Management of St. Cecilia’s School has agreed the following child protection 

policy: 

 

1. The Board of Management has adopted and will implement fully and without 

modification the Department’s Child Protection Procedures for Primary and Post Primary 

Schools 2011 as part of this overall child protection policy. 

 

2. The Designated Liaison Person (DLP) is Éilis Dillon Principal. 

 

3. The Deputy Designated Liaison Person (Deputy DLP) is Ben Lewis Deputy Principal. 

 

4. In its policies, practices and activities, St. Cecilia’s School will adhere to the following 

principles of best practice in child protection and welfare: 

 

The school will: 

 recognise that the protection and welfare of children is of paramount importance, 

regardless of all other considerations; 

 fully co-operate with the relevant statutory authorities in relation to child 

protection and welfare matters; 

 adopt safe practices to minimise the possibility of harm or accidents happening to 

children and protect workers from the necessity to take unnecessary risks that 

may leave themselves open to accusations of abuse or neglect; 

 develop a practice of openness with parents and encourage parental involvement 

in the education of their children; and 

 fully respect confidentiality requirements in dealing with child protection matters. 

 It is the personal responsibility of each individual person to comply with the 

provisions of the Criminal Justice (Withholding of information on offences against 

children and vulnerable persons) Act 2012. It is important to note that the fact 

that a member of school personnel has dealt with a child protection concern in 

accordance with the Child Protection Procedures for Primary and Post-Primary 

Schools does not absolve that person of their legal obligation to disclose 

information to the Gardaí under this Act where that person has information that 

falls within the ambit of the Act. It should also be noted that where a member of 

school personnel has disclosed information to An Garda Síochana and the 

information relates to a matter that would also fall to be dealt with under the 

Child Protection Procedures for Primary and Post-Primary Schools, that member 

of school personnel must also deal with the matter in accordance with the 

relevant provisions of the Child Protection Procedures for Primary and Post-

Primary Schools. 
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The school will also adhere to the above principles in relation to any adult pupil with a 

special vulnerability. 

 

5. The following school policies, practices and activities are particularly relevant to child 

protection in the context of this school – we wish to ensure consistency and 

transparency; 

 

a) The Stay Safe Programme for students with special needs is the primary resource 

used in this school to provide education for students on abuse prevention. The 

programme is taught as part of the school’s SPHE curriculum under the strand unit 

Safety and Protection (Personal Safety). The procedures for teaching the programme in 

collaboration with parents/guardians have been outlined in our RSE Policy.  

 

Staff will make every effort to ensure that the messages of the programme are 

reinforced whenever possible. 

 

Practice: 

The staff and Board of Management of this school have identified the following as areas 

of specific concern in relation to child protection. Following discussion and consultation 

the staff and Board of Management have agreed that the following practices be adopted: 

 

a) Physical contact – the boundaries have been acknowledged in our RSE policy. These 

are that all staff members are aware of our professional relationships with our students 

without being cold. We acknowledge that our children may initiate physical contact and 

we should behave appropriately in response. 

 

b) Visitors/Guest speakers: The class teachers should be present in the event of a guest 

speaker to the class. All visitors (non-professional) must be accompanied by a staff 

member at all times.  

 

c) Students with specific toileting/intimate care needs. Agreed plan with parents must 

be negotiated and revised each year if required. This is dealt with in our Intimate Care 

Policy. 

 

d) Changing for Swimming: The changing rooms must be supervised by staff at all 

times. Junior Classes must be separated from Senior Classes when using changing 

rooms. However in a small number of cases this may be subject to discretion. This will 

be agreed with the principal and the parents. 

 

e) Recruitment of staff: All recruitment procedures as outlined in Circular 0063/2010 will 

be followed. 

 

f) General Conduct of staff and students – refer to school code of behaviour. 

 

g) Removal of clothing by students: Knowledge of individual children will help staff avoid 

this occurrence. If it does happen on one occasion consultation with parents and other 

relevant professional must take place as soon as possible after the event and prevention 

strategies put in place. 

 

h) Supervision of pupils – The principal has drawn up timetables to ensure supervision 

at all breaks. All students must be supervised at all times. It is incumbent on all staff to 

read and familiarise themselves with Individual Student Profiles and Risk Assessments to 

ensure that they are very familiar with each student’s strengths, needs and any 

associated risks. 

 

i) Internet Use – Acceptable Use Policy – refer to school policy. 
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While every effort will be made to adhere to best practice as agreed and 

outlined above, in the event of an emergency where this is not possible or 

practicable a full record of the incident should be made and reported to 

principal and parents using the school reporting forms. 

 

Links to other policy/planning areas: 

 

Prevention –  SPHE curriculum, Strand unit on Safety and Protection 

  Code of Behaviour and anti-bullying 

  Positive Staff Relations 

 

Procedures –  Code of Behaviour 

  Health and Safety Statement 

  RSE Policy 

 

Practice –  Swimming procedures 

  Community Outings 

  IT – Acceptable Use Policy 

  Intimate Care 

 

The Board has ensured that the necessary policies, protocols or practices as appropriate 

are in place in respect of each of the above listed items. 

 

6. This policy has been made available to school personnel and the Parents’ Association 

and is readily accessible to parents on request. A copy of this policy will be made 

available to the Department of Education and Skills and the patron if requested. 

 

7. This policy will be reviewed by the Board of Management once in every school year. 

Parents will be informed of the outcome of this review through the Parents Association.  

 

This policy was adopted by the Board of Management on 26th June 2017. 

 

Signed: _________________________ Signed: __________________________ 

 

Chairperson of Board of Management     Principal 

 

Date: 26/06/2017      Date: 26/06/2017 

 

Date of next review: May 2018 

 

 

References 

 ‘Children First’ (Department of Children and Youth Affairs 2011) 

 ‘Child Protection Procedures for Primary and Post Primary Schools 

(Department of Education and Skills 2011) 

 

 

Children and Family Act 2013 • Child and Family Agency (CFA) – established 1st Jan 

2014 • Brings together Child Protection & Welfare Services, NEWB (including School 

Completion Programme) and Family Support Agency 
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Appendix 1: Checklist for Annual Review of the Child Protection Policy  

 

The Board of Management must undertake an annual review of its Child Protection Policy 

and the following checklist shall be used for this purpose.  

 

The checklist is designed as an aid to conducting this review and is not intended as an 

exhaustive list. The BoM may wish to include other items in the checklist that are of 

particular relevance to St. Cecilia’s School and reserves the right to do so if/when the 

need occurs. 

 

 

1.  As part of the overall review process, Boards of Management should also assess other 

school policies, practices and activities vis a vis their adherence to the principles of 

best practice in child protection and welfare as set out in the school’s Child Protection 

policy 

YES NO 

2.  Has the Board formally adopted a child protection policy in accordance with the ‘Child 

Protection Procedures for Primary and Post Primary Schools’? 

YES NO 

3.  As part of the school’s child protection policy, has the Board formally adopted, without 

modification, the ‘Child Protection Procedures for Primary and Post Primary Schools’? 

YES NO 

4.  Are there both a DLP and a Deputy DLP currently appointed? YES NO 

5.  Are the relevant contact details (HSE and An Garda Síochána) to hand? YES NO 

6.  Has the DLP attended available child protection training? YES NO 

7.  Has the Deputy DLP attended available child protection training? YES NO 

8.  Have any members of the Board attended child protection training? YES NO 

9.  Has the school’s child protection policy identified other school policies, practices and 

activities that are regarded as having particular child protection relevance? 

YES NO 

10.  Has the Board ensured that the Department’s ‘Child Protection Procedures for Primary 

and Post Primary Schools’ are  available to all school personnel? 

YES NO 

11.  Does the Board have arrangements in place to communicate the school’s child 

protection policy to new school personnel? 

YES NO 

12.  Is the Board satisfied that all school personnel have been made aware of their 

responsibilities under the ‘Child Protection Procedures for Primary and Post Primary 

Schools’? 

YES NO 

13.  Since the Board’s last annual review, was the Board informed of any child protection  

reports made to the HSE/An Garda Síochána by the DLP? 

YES NO 

14.  Since the Board’s last annual review, was the Board informed of any cases where the 

DLP sought advice from the HSE and as a result of this advice, no report to the HSE 

was made? 

YES NO 

15.  Is the Board satisfied that the child protection procedures in relation to the making of 

reports to the HSE/ An Garda Síochána were appropriately followed? 

YES NO 

16.  Were child protection matters reported to the Board appropriately recorded in the 

Board minutes?                                            

YES NO 

17.  Is the Board satisfied that all records relating to child protection are appropriately 

filed and stored securely? 

YES NO 

18.  Has the Board ensured that the Parents’ Association has been provided with the 

school’s child protection policy? 

YES NO 

 

Signature: __________________________________  Date: _______________ 

       Chairperson Board of Management 

 

 


